14th Annual Canadian Workplace Wellness Pioneer Award

Call for Nominations 2010
The Canadian Workplace Wellness Pioneer Award was initiated by the Health Work & Wellness™ Conference in 1997 to recognize one individual annually who has made a pioneering effort in the field of organizational health.  
Previous award winners have made a sustainable difference to organizational health in a number of ways, such as through research; the development and implementation of a successful organizational health model; advocacy, or by otherwise distinguishing themselves in the workplace health field. The nomination and adjudication process is managed by an Award Review Committee and presented annually at the Health Work & Wellness™ Conference.

The purpose of this award is to acknowledge an individual Canadian’s work in the field of Workplace Health and Wellness. This individual has exceeded the normal expectations in their field by making a significant and sustainable contribution to workplace well-being either at the workplace, community, provincial or national level.  Through their work, the award winner has creatively inspired others toward the realization of the value of organizational health.  

Do you know a colleague who has excelled in this way?  Why not give them the recognition they deserve? 

Each submission will be rated against the criteria in the following 4 categories:
1. Area(s) of Contribution (6 points) -- nominees have contributed to the field of organizational health through one or all of the following areas:
a. Research

b. Development of a workplace tool, program, strategy and and/or initiative.

c. Community, provincial and/or national leadership

2. Sustainability of Contribution (3 points) 
3. Advocacy for Workplace Wellness/Organizational Health (3 points)
4. Understanding and Approach to Workplace Wellness (3 points)
The Award Selection committee has developed specific criteria for the purpose of judging the nominations. Please refer to the Health Work & Wellness™ Conference website for specific information about these categories and the associated criteria. 

It only takes a short time to nominate someone, but the recognition for that person could last a lifetime!

Award Submission Checklist:
Please submit the nomination via email in one complete submission. Only fully completed submissions will be accepted. 
· Complete the nomination form below. 

· Describe in 250 words this person’s achievements relative to the criteria of the four categories described fully at www.healthworkandwellness.com.  How has this individual made an outstanding, sustainable contribution to Workplace Health in Canada?

· Include at least two letters of recommendation for the nominee that describe specifically how the person has made a significant and sustainable contribution to the filed of Workplace Health and Wellness. 

· Include appropriate supportive articles, and/or documentation developed by the nominee or written about or by the nominee that supports the four categories. Maximum of 2- 3 pages each. If a research paper or journal article is submitted which is longer, please only include the executive summary.  No video or audio clips or YouTube entries and no PPT presentations please. 

· Include a resume of the nominee that covers all relevant information for the purpose of the award (3 page maximum).

Forward fully completed submissions to the Health Work & Wellness™ Conference Office at workwell@healthworkandwellness.com.  These will be forwarded on to the Award Review Committee.  The office will not accept any parts of the submission separately.  Please note that this form can be downloaded on the website at www.healthworkandwellness.com. 

NOMINATIONS WILL BE ACCEPTED UP TO February 28, 2010
NOMINEE INFORMATION

Name:


Job/Position/Title:

Organization:

Address:

City/Province:  






Postal Code:

Telephone:




   Email:

Website:
NOMINATOR INFORMATION

Name:

Job/Position/Title:





Organization:


Address:


City/Province:






Postal Code:


Telephone:





Email: 
Workplace health and wellness is defined as a strategic, comprehensive and integrated approach to optimizing both organizational productivity and employee well-being, in order to improve and sustain the health of organizations, their work environments and their employees. Workplace health and wellness encompasses the organization’s culture and every aspect of how it does business.








